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Work is evolving rapidly, with McKin-
sey Global Institute predicting that 1 
in 16 people may need to switch 
jobs by 2030. Digital technologies 
like automation and AI are acceler-
ating these changes, leading to 
more high-skill job growth while 
middle- and low-skill roles decline. 

This EU funded VET project aims to 
assist young people in Kenya in find-
ing employment by providing an en-
vironment that supports the devel-
opment of both soft and hard skills 
through collaborative initiatives pro-
moting VET cooperation between 
Africa and the European Union. 

The project aims to build the capaci-
ty of VET providers in Kenya by sup-
porting college management, gov-
ernance, inclusion, and quality as-
surance, with the goal of enabling 
them to engage more effectively 

The Partners 

SPEL (Portugal) – Promoter 

The 4Civility Institute (Ireland) 

Citizen Initiatives (Sweden) 

Savanna Initiatives (Kenya) 

Vera Beauty and Fashion Col-
lege (Kenya)  

National Chamber of Com-
merce (Kenya)  

Kua Zone Innovation College 
(Kua Zone) (Kenya)  

with the business sector. 

The project activities are in-
tended to serve as a resource 
for VET schools by facilitating 
collaboration among commu-
nity organisations for network-
ing and to combine their ex-
pertise and resources in sup-
porting youth employment 
initiatives in Kenya. 

VET Trainees 

The Partners have developed a comprehensive training programme to 
teach VET young trainees basic workplace skills, IT skills etc, including en-
trepreneurship skills e.g., how to develop a business plan, raise finance, how 
to market product and/or services, staffing issues, and link this to training 
modules on how to use and integrate new technologies e.g., basic 3D print-
ing and Artificial intelligence into the company. 

VET Trainers 

The Partners have developed a comprehensive training programme to train 
the VET trainers in Kenya. The programme focuses on new pedagogics, new 
VET tools, steps for quality assessment, how to address difficult pedagogic 
cases, among others. The training programme will ensure that Kenyan VET 
trainers have the tools to develop their skills in the field of management, gov-
ernance, innovation and particularly internationalisation.  

Resources 

•  A series of self-assessment tools for trainees/trainers. 

•  List of  relevant external courses. 

•  Share your thoughts. Feel free to add GIFs, videos, #hashtags and more to 
your posts and comments.  

•  Register to become a Member. You can form private, or public groups, and 
open discussions. 

•  Share files of interest to other Members 

You can access the training programmes and 
resources at no cost 

Contact: info@tfep.org 


